Nursery to Year 5

Our Academy’s legal duties under the Equality Act
2010

The Equality Act 2010 prohibits discrimination against
an individual based on the protected characteristics,

which include sex, race, religion or belief, and

¥

Charcoal grey trousers/skirts/pinafore/shorts Carr L<;dge gender reassignment.

White polo shirt with or without logo Academy

Bottle green sweatshirt/sweatcardi with or without To avoid discrimination, our school will:

logo - Avoid listing uniform items based on sex, to give

Green school dresses can be worn in the warmer
months

Plain grey or black socks

Plain grey tights

all pupils the opportunity to wear the uniform they
feel most comfortable in or that most reflects their
self-identified gender.

Small hair bobbles/bands in school colours
Black school shoes (no heels or trainers)

Year 6

Charcoal knee length skirt

Charcoal trousers or shorts (in summer)
White shirt (plain)

Bottle Green blazer (with logo)

Green Carr Lodge Tie

Plain grey or black socks

Plain grey tights

Small hair bobbles/bands in school colours
Black school shoes (no heels or trainers)

Jewellery

. Make sure that our uniform costs the same for all

pupils.

Allow all pupils to have long hair (though we
reserve the right to ask for this to be tied back).
Allow all pupils to style their hair in the way that is
appropriate for school yet makes them feel most
comfortable.

Allow pupils to request changes to swimwear for
religious reasons.

Allow pupils to wear headscarves and other
religious or cultural symbols.

Allow for adaptations to our policy on the grounds
of equality by asking pupils or their parents/carers

For pierced ears, stud earrings can be worn. to get in touch with the school office via telephone

Woatches are permitted. NO other jewellery is

permmed. _

or by emailing enquiries@carrlodgeacademy.org
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